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JOB DESCRIPTION

CUMBRIA NATTERJACK PROJECT OFFICER – Part-time

Reports to:

John Buckley, Amphibian Conservation Officer

Based at:

Millom Network Centre, Salthouse Road, Millom, Cumbria LA18 5AB
Job Purpose:
To raise awareness and understanding of the natterjack toad in rural and urban communities and to highlight the link between rural land management and the conservation of natterjacks.  To promote sustainable management for the natterjack toad in West Cumbria by the uptake of HLS.  To explain the need for active conservation management for this species to a wide audience and to encourage volunteer participation in management and monitoring.  
Responsibilities:

· To work with Natural England and the wider rural community, within the natterjacks range, to identify farms not currently involved in natterjack conservation.
· To encourage, through farm visits, advice leaflets, and guidance for landowners/managers/farmers, participation in Higher Level Stewardship scheme to provide funding for sustainable natterjack habitat conservation work. 
· Provide advice/guidance/training to Natural England Stewardship Advisers and independent consultants who prepare HLS applications to ensure that options for natterjacks are included.
· Provide training for Golf Course green keepers and managers to enable positive management and an understanding of the importance of golf courses for natterjack conservation
· Promote the importance of golf courses and specific site features to members and visitors at the various golf courses where natterjacks are present
· Undertake a series of guided walks for the general public to provide the opportunity to see and appreciate natterjack toads in their natural environment.
· Plan and undertake a campaign with local media,  Press/TV/Radio, to encourage the public to report sightings and sounds of natterjacks to gain a clearer picture of their range and increase recording levels

· Run a series of practical management days for a variety of voluntary groups to encourage active involvement in and an understanding of natterjack habitat management

· Oversee design of an interactive Cumbria Natterjack website for the general public and with a specific area for school children

· Work with National Trust staff to develop the visitor interest at Sandscale Haws nature reserve and to promote this facility via the Cumbria Natterjack website

· Undertake a series of interviews to gather social heritage from former workers in industries based on and around previous natterjack colonies to gain an understanding of the natterjacks’ former distribution and people’s perception of the species.  To edit and compile this heritage into an audio feature on the Cumbria Natterjack website.
· Work with teachers local to Millom Iron Works nature reserve to develop the educational potential of the site for use by local secondary, primary and infant schools.
· Produce two issues of ‘Natterings’ newsletter for natterjack recorders during the life of the project.
· Work with ARC’s Science & Data Team to develop and trial an online recording system for volunteer recorders. 
· Work with the Amphibian Conservation Officer to supply training to the volunteers in use of the online recording system.
· Work with ARC’s Science & Data Team and the Local Records Centre / Biodiversity Data Centre to help develop a data mapping system for use by the general public, land use managers and local conservation officers to produce ‘hot spot’ maps for the species and highlight important areas.
· Work alongside the Biodiversity Data Centre to undertake a predictive mapping exercise to show where suitable natterjack habitat exists in the county and new colonies might be found. These areas will then be ground truthed by volunteers.
General:

· Represent the project to internal and external audiences as appropriate

· To observe ARC’s Health and Safety Policy at all times and undertake Risk Assessments for sites, events and activities

· Attend project team meetings and contribute papers and presentations when required

· Administer own work and records and submit reports to HLF as required

· Work at all times to further the aims and objectives of ARC 

· Work at all times within the ARC’s Equal Opportunities Policy and to promote equal opportunities wherever possible

Terms and Conditions:

Salary:

£21200 pro rata (3 days per week)
Hours:


3 days per week – 22.5 hours – some evening and weekend work 




may be required for which time off in lieu will be given

Holidays:

25 days (3 days must be taken at Christmas) plus bank holidays




per annum pro rata
Length of Contract:
One year commencing October 2011

Knowledge and Skills

	Essential
	Desirable

	Two years experience of working in a relevant field including experience and understanding of Higher Level Stewardship scheme options

	Sound knowledge and understanding of native herpetofauna conservation 


	Knowledge, understanding and relevant practical experience of habitat management techniques for natterjack toads 

	Knowledge and understanding of grazing for both agricultural and conservation purposes


	Experience and thorough understanding of coastal habitats, species and management 

	Specific experience and knowledge of Cumbria coastal and farmland habitats


	Sound knowledge of general ecological principles and processes 

	Good fauna and flora identification skills

	Good communication skills – written and oral
	Good understanding of UK wildlife


	Experience of community involvement
	Experience of developing local media contacts and coverage


	Ability to relate to and engage with people from a broad cross section of the community

	Experience of working with volunteer groups

	Commitment to partnership working
	Experience of developing local media contacts and coverage


	Good IT skills

	Media interview skills

	Ability to work on own initiative

	

	Excellent organizational skills including time management, ability to manage budgets and managing reporting deadlines
	


